
100% HIPAA, ERISA, ACA & IRS
compliant.

Why it matters to employers...

Save money as the program pays for
itself and delivers additional savings.

Keep existing wellness programs or replace
paid ones with ours at no cost.

Boost morale and loyalty by enhancing
employee benefits.

Reduce sick days, absenteeism, and
workplace accidents.

Improve performance, productivity,
satisfaction, retention, and recruitment.

Enjoy more robust wellness benefits
with zero out-of-pocket costs. 

Obtain faster care, more options,
and second opinions. 

Receive extra benefits at no cost --
1000+ prescriptions, virtual care, mental
health, weight management, and more. 

See a slight increase in take-home pay.

Why it matters to employees...

Gain 24/7/365 access through a mobile
app and website.

Access voluntary benefits -- dental, vision,
and life insurance, critical illness, and more. 

SAVINGS INSIGHTS
FOR EMPLOYERS...

Save $640 per employee per year on FICA taxes 

Save up to 30% on workers’ comp (available in most states)

Save up to 30% with a self-insured health plan

Save with higher employee retention and satisfaction

The 
Employers
Choice
Our Competitive Edge
EHP proudly highlights its exclusive partnership with
Revive Health, a key competitive advantage that sets us
apart. This collaboration allows us to deliver unmatched
benefits while upholding the highest standards of
excellence and integrity. Today, Revive Health serves
more than 4 million members nationwide.

We work with businesses, nonprofits, and organizations across all 
industries, including churches, schools, counties, cities, and other municipalities.

This represents some of our customers.

EHP is vetted and approved by...
This represents some of our insurance partners.

Your EHP Partner



COMPLIANCE

The plan is a Self-Insured Medical Expense
Reimbursement Plan (SIMERP) and is always
paired with an ACA-approved medical plan to
make an integrated 105 plan.

The deduction of the plan cost from an
employee‘s gross wages is addressed by 
IRC 106(a). The Office of Chief Counsel Internal
Revenue Service Memorandum (Number:
201703013, Dated: 1/20/2017) states: “The value of
coverage by an employer-provided wellness
plan that provides medical care (as defined
under IRC 213(d)) is generally excluded from an
employee‘s gross income under IRC 106(a). The
pre-taxing of this deduction, made possible
under a Self-Insured Medical Reimbursement
Plan and a Cafeteria Plan (125), creates the
reduction of taxable income, generating savings
for the employee and the employer.”

Medical services are a key
component

Deduction of the plan is pre-tax
eligible

The plan was purposely created, thoroughly
researched, and found compliant with IRC 213(d),
106(a), 105(b), 1.105-ll(i), and 104(a)(3) codes, and all
applicable IRS memos, ERISA regulations, HIPAA,
and the ADA.

Plan designed for compliance

Reimbursements or payments for medical care
(as defined under IRC 213(d)) provided by the
plan are excluded from the employee‘s gross
income under IRC 105(b). Also, IRC 1.105-ll(i) and
IRC 104(a)(3). Reimbursement guidelines are
spelled out in the SIMERP plan documents
provided by EHP.

Post-tax program
reimbursements

Wellness

Medical

IRC 106(a) - ERISA
IRC 213(d) - ADA 
IRC 105(b) - HIPAA

IRC 213(d) 
IRC 106(a)

The allowable pre-tax and reimbursement
amounts are determined based on the Health
and Human Services report (July 2016), which
outlines the national average monthly cost of
benefits. These amounts are also aligned with
the fair market value of benefits provided
through the plan for preventative services that
are IRC 213(d) compliant. All regulations and
guidelines of the plans are applied in
determining benefits and are paired with a
Section 125 Cafeteria Plan. SIMERP must also be
paired with medical insurance to form an
integrated 105 plan.

Reimbursement allowances

IRC 213(d) - ACA

Pre-Tax

IRC 213(d)
IRC 105(b)
IRC 1.105.11(i)

Post-Tax

IRC 5125
IRC 105.11

IRC 125

IRC 104(a)(3)
IRC 1.105.11(k)(1)
IRC 1.105.11(k)(2)

The Employers Choice

100% HIPAA, ERISA, ACA & IRS Compliant
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