
100% HIPAA, ERISA, ACA & IRS
compliant.

Why it matters to employers...

Save money as the program pays for
itself and delivers additional savings.

Keep existing wellness programs or replace
paid ones with ours at no cost.

Boost morale and loyalty by enhancing
employee benefits.

Reduce sick days, absenteeism, and
workplace accidents.

Improve performance, productivity,
satisfaction, retention, and recruitment.

Enjoy more robust wellness benefits
with zero out-of-pocket costs. 

Obtain faster care, more options,
and second opinions. 

Receive extra benefits at no cost --
1000+ prescriptions, virtual care, mental
health, weight management, and more. 

See a slight increase in take-home pay.

Why it matters to employees...

Gain 24/7/365 access through a mobile
app and website.

Access voluntary benefits -- dental, vision,
and life insurance, critical illness, and more. 

SAVINGS INSIGHTS
FOR EMPLOYERS...

Save $640 per employee per year on FICA taxes 

Save up to 30% on workers’ comp (available in most states)

Save up to 30% with a self-insured health plan

Save with higher employee retention and satisfaction

The 
Employers
Choice
Our Competitive Edge
EHP proudly highlights its exclusive partnership with
Revive Health, a key competitive advantage that sets us
apart. This collaboration allows us to deliver unmatched
benefits while upholding the highest standards of
excellence and integrity. Today, Revive Health serves
more than 4 million members nationwide.

We work with businesses, nonprofits, and organizations across all 
industries, including churches, schools, counties, cities, and other municipalities.

This represents some of our customers.

EHP is vetted and approved by...
This represents some of our insurance partners.


