EHP – The Employer's Choice
Primary Points to Memorize
Below are the key points to focus on when speaking with someone and guiding them toward a discovery call.
While the follow-up email template (shared below for after discovery calls) includes additional bullet points, these are the core points you'll use most often during your initial conversations.
Employers
· 100% HIPAA, ERISA, ACA & IRS compliant.
· Approved in all 50 states.
· Save $640 per employee per year on FICA taxes.
· Save up to 30% on workers' comp (available in most states).
· Save up to 30% with a self-insured health plan.
· Save with higher employee retention and satisfaction.
· Program pays for itself, plus extra savings.
· Adds Better Wellness Benefits at No Extra Cost – Employer & Employee.
· No changes to your health or wellness plans. 
· You can simply add this program or replace a paid wellness plan at no cost.
· Boost morale and loyalty by enhancing employee benefits.
· Reduce sick days, absenteeism, and workplace accidents.
· Improve performance, productivity, satisfaction, retention, and recruitment.
· EHP is vetted and approved by Humana, Manhattan Life, Allstate, Transamerica, Colonial Life, BlueCross/BlueShield, and more. 
Employees
· Enjoy more comprehensive wellness benefits with zero out-of-pocket costs.
· Access faster care, more options, and second opinions.
· Extra Benefits can include Life & dental ins., 1,000+ prescriptions & more all at no cost.
· Potential slight increase in take-home pay.
· 24/7/365 access through a user-friendly mobile app and website, making managing benefits anytime, anywhere easy.
· Support for mental health, marriage, financial counseling, smoking cessation, weight management, and more.
· $0 cost, no extra taxes or fees — full benefits without the expense.

Conversation Questions
How to Use These Questions in Conversation.
· These are conversation aids, not a checklist — only ask what’s relevant based on the flow.
· Use them to keep the dialogue moving naturally toward setting a discovery call.
· If you can secure the call without asking many questions, that’s ideal.
Helpful Discovery Questions (if relevant topics come up):
· Do you have a lot of absenteeism, and are people taking sick days?
· Speak to wellness benefits, cutting this down.
· Do you have a lot of turnover or problems with hiring good people fast?
· Speaking about having better benefits will help keep and attract new talent.
· How many full-time employees do you have?
· Do the math and show them how much they can save.
· Do you offer health insurance?
· If yes, we can bring on the EHP program with no issue. If not, we will need to see if they are open to bringing on a minimum program to qualify. 
· Is your company self-insured? 
· If self-insured, mention that you can save up to 30% on those costs.
· What payroll software do you use?
· This will help us to know if we can help collect census data.
· Do you use a PEO (Professional Employer Organization) for HR, payroll, and benefits support?
· This will let us know if we need to involve them in onboarding. Note that sometimes it is fine for them to work with a PEO, and sometimes it may kill the deal.
· Do you have a wellness plan in place now? If yes, is this part of your health care or a separate plan entirely?
· This will let us know if something is competing with what we have. 
· It can also mean extra savings if they pay for a wellness plan we can replace.



EHP Text/Email Templates: Before & After the Intro Meeting
Note: This document contains two sections:
1. Get The Introduction Meeting – Email & Text Templates to help schedule the initial meeting.
2. Post-Intro-Meeting Follow-Up – Email Template for following up after the intro meeting if a discovery call was not scheduled.


Get The Introduction Meeting - Email & Text Templates
The templates in this first section are designed for situations where you want to quickly and casually reach out via email or text to request a brief meeting. The goal is to set up a meeting to go over the program and get them into a discovery meeting. Feel free to edit these to fit your personality and the relationship.
NOTE: Highlighted Text = You Must Edit

Email Example:
Subject: Quick Chat? Something New That Could Save Your Company Money
Hi Name, 
I hope you’re doing well! I wanted to share something new that could really benefit your company and employees, at no cost to either of you. In fact, it could save about $640 per employee annually and potentially reduce Workers’ Comp costs by up to 30%. There’s a lot more to it, and I’d love to tell you about it.
I can share a quick overview in about 10 minutes or arrange a meeting with the team who can go deeper and answer your questions in about 30 to 40 minutes. Let me know what works best!
Best Regards,
Your Name & Contact Information

Text Example:
Hey Name, it’s Joe Doe from XYZ. Do you have a minute? I came across something new that could help your employees and save your company a lot of money, at no cost to you or them. I can explain it in about 10 minutes. Do you have time now, or would later this week or next be better? Let me know!


Post-Meeting Follow-Up - Email Template
For Use After Initial Meeting When Discovery Call Not Yet Scheduled
This email is intended for situations where you’ve had an initial conversation but couldn’t schedule the discovery call—often because your contact now needs to involve other decision-makers.
Since your contact has only heard the information once and will likely be the one relaying it to others, key points can easily be lost or misunderstood. This follow-up email is designed to provide a clear, compelling summary of the program, highlighting its major benefits. It’s structured with easy-to-reference bullet points that they can speak to or forward along. It also provides overwhelming evidence of why they should move forward.
How to Use: Customize the introduction and closing to match your personal tone and situation if needed. The core content is meant to empower your contact to champion the opportunity internally with confidence and clarity. Sometimes your contact may forward the email and talk to people about the points.
Important Note: I recommend not including this information as an attachment. Many email systems flag attachments as potential spam or security risks, which means they might be blocked or never opened. Including the content directly in the body of the email makes it easier for the recipient to access the information right away and ensures the message gets through.
Hello NAME,
I hope you’re doing well—it was great meeting with you today!
As promised, I’m following up with some details on the cost savings benefit program we discussed: the FICA Tax Savings and Wellness Plan. It’s designed for organizations with 20+ employees earning around $27,000 yearly.
This program helps significantly reduce your FICA tax burden—saving approximately $640 per employee annually—while also offering potential workers’ comp savings in many states. Best of all, it comes at no cost to you or your employees and enhances overall employee well-being.
This email highlights the key points and outlines the next steps. More detailed information will be shared as you move forward in the process.
If you’re interested in moving forward, I’ll help coordinate the discovery meeting, support you throughout the due diligence process, and ensure everything is set up smoothly. If you have a calendar link I can use to schedule the meeting, feel free to share it. If not, reach out, and we can find a time on the calendar that works for you and your team.
Employer Benefits
· 100% HIPAA, ERISA, ACA & IRS compliant.
· FICA Yearly Tax Savings: Organizations can achieve substantial payroll tax savings, averaging $640+ per employee, per year after covering program costs.
***Do the math for your contact ($640 × [# of Employees] = $[Total FICA Savings] *** Add To Next Bullet Point – REMOVE THIS NOTE BEFORE SENDING 
· For your company with 33 employees, this translates to $21,120 in annual FICA tax savings alone. 
· Workers’ Comp Savings: Reduce workers' comp costs by 18-30% while keeping your current provider. (available in most states!)
· Health Care Savings: Self-funded health plans can also cut costs by up to 30%.
· Easy to Implement: Our dedicated teams are ready to support you through a seamless setup process that requires minimal effort and time on your part. We’ll handle the technical aspects, ensuring a smooth and efficient transition.
· Reduced Absenteeism and Increased Productivity: Implementing a high-level wellness program can reduce absenteeism by up to 25% and boost productivity. Studies show that for every dollar spent, employers see a $2.73 reduction in absenteeism costs. Since our program costs nothing to the employer and delivers an average savings of $640 per employee, you can enjoy these substantial benefits without any upfront investment. Healthier employees take fewer sick days, improve morale, and contribute to a more engaged and productive workforce.
· Complete Compliance: Fully aligned with all IRS guidelines and recommendations for wellness plans.
· Enhanced Wellness Services: Our program goes beyond the typical wellness benefits offered by traditional health insurance. It provides targeted health support and preventive care tailored to your employees' unique needs. Some offerings may overlap with existing plans, but that’s actually a strength. It gives employees access to second opinions and alternative options. The program also introduces additional services not typically covered, expanding the overall wellness support available year-round. More wellness options ensure your employees stay healthier and more productive without an additional financial burden. Supporting your employees—and their families—is one of the smartest investments you can make in your business. 
· ACA Compliance & Health Coverage: ACA compliance can be easily maintained by covering employees who are uninsured or have limited coverage. For those without access to health insurance, our MEC plan ensures essential care, including doctor visits, urgent care, and preventive services.
· Audit & Legal Protection: Comprehensive audit and legal protection for the company and employees; compliance letter available upon request.
· Seamless Integration: No need to change your current health insurance; our solution fits in effortlessly.
· Vetted & Approved: EHP is vetted and approved by Humana, Manhattan Life, Allstate, Transamerica, Colonial Life, BlueCross/BlueShield, and more. Approved in all 50 states.
· Diverse Clientele: EHP serves thousands of employees in sectors such as government, healthcare, food service, education, retail, and more. This service is industry agnostic. If you have enough employees, we can help you too! 
· CPA Diligence Package: Government programs are constantly evolving, and it’s challenging for CPAs to keep up. We support your CPA by providing the latest information, arranging meetings, and equipping them with everything they need to navigate compliance and do the job efficiently and confidently. 
Employee Benefits
· Comprehensive Health and Wellness Support: Employees gain access to a wide range of services, including virtual urgent care, chronic disease management, mental health counseling, prescription fulfillment, dental and vision support, weight management programs, and more. A more robust wellness plan ensures your employees stay healthier and more productive without an additional financial burden.
· Backup Support & Peace of Mind: Employees may already have access to some of these benefits through health insurance or other networks, but having a backup ensures they’re never left without immediate and reliable assistance. With virtual care response times as fast as 10 seconds, help is always available when needed most. This program acts as a safety net, providing an alternative for medical concerns, mental health support, childcare assistance, billing issues, etc. Have you ever encountered a service provider who wasn’t helpful or didn’t meet expectations?  If a provider falls short, employees have a second option for expert guidance and support at no cost. This added layer of security enhances their overall experience and ensures they always have the help they need when they need it.
· User-Friendly Benefits App & Website: Employees can access an easy-to-use app and website that puts all their benefits at their fingertips. With just a few taps, they can quickly view, manage, and utilize their benefits anytime, ensuring convenience and peace of mind.
· Many Other Benefits
· Example - Whole Life Insurance Coverage: Employees could receive life insurance worth $75,000 on average, providing important financial security and building cash value over time. Long-term financial advantage and peace of mind, knowing they have a safety net and access to cash if needed.
· Many other benefits, sometimes dependent upon the state. EHP will cover all options within the discovery meetings and subsequent discussions.
· No Cost: All benefits are provided at no out-of-pocket expense for employees.
· Tax-Free Benefits: Employees receive valuable benefits like health services, life insurance, and wellness programs that are all tax-free. These benefits are provided without affecting their take-home pay, enhancing their overall compensation package.
· No Disruption to Current Benefits: This program integrates smoothly with your existing health plans and employee benefits, providing additional layers of support without requiring any changes. It complements what’s already in place, giving employees more options and flexibility.
· Optional Replacement: While the program complements existing benefits, it can also replace services employers and employees currently pay for out of pocket, at no net cost. This substitution can lead to even greater savings for both employers and employees.
· Increased Employee Retention and Attraction: Offering comprehensive, cost-free benefits makes your organization more attractive to top talent and helps retain existing employees. When employees feel valued and supported, they're more likely to stay with the company, work harder, and refer others to join.
· HR & Accounting Features
· Compatible with all payroll systems. Easy, seamless setup, with a team to help you every step of the way.
· Technology streamlines HR and payroll tasks, minimizing manual effort.
· Dedicated client service manager for white-glove support.
This is a win-win for you and your employees and is worth exploring.
Next Steps:
The next step to move forward and complete due diligence is to schedule a discovery meeting with the experts. This meeting is completely free and comes with no obligation. It’s simply a chance to learn more about the program and the company behind it and to get all your questions answered.
I’m happy to help you set up this meeting. If you have a calendar link, feel free to send it over. If not, I’d be glad to coordinate directly with you to find a convenient time on their calendar for you and your team.
Please don’t hesitate to reach out with any questions or to take the next step.
Thank you,
(Your name and contact information)

How to Recruit Affiliates
Multiply your impact and income by sharing the system.
The Process is Simple:
Invite others by sharing your personal affiliate link and sending them to the Join Page so they can learn about the program and sign up.
Once they’ve joined, direct them here to the Training Hub.
Follow-Up Email & Text Template
Use this short, ready-to-go email or text after speaking with someone about the opportunity. It guides them to learn more, register, and access training—all while keeping the message personal and inviting. You can easily customize it to include your affiliate link and add your own touch.
----
Hello (Name),
It was great talking with you about the opportunity! Here’s how to get started:
Step 1 – Learn About the Opportunity: https://consultingace.com/wellness-affiliate-join/
Step 2 – Register & Access Your Portal: (Include your affiliate link here)
Step 3 – Training – Learn What to Say & More: https://consultingace.com/wellness-affiliate-training/
Take a look, get started, and reach out to let me know your thoughts or if you have any questions. I’d love your feedback!
Thank you,
Your Name/Contact Info
-----
The system does the explaining, training, and guiding for you.
As they close deals and bring on affiliates who also close deals, you earn ongoing residual income from their efforts.
Remember: The sooner you start inviting affiliates, the faster your network — and your income — can grow.
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